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OHS Safety Policy

Hallis recognises its responsibility to provide a safe and healthy workplace for employees, contractors and visitors.  We are committed to preventing work-related injury or illness, and minimising property damage due to accidents in the workplace.  Our objectives for 2008/2009 are as follows:

· To ensure temporary employees receive OHS induction training.
· To ensure incidents are recorded and investigated, as soon as practicable, after an occurrence. 

· To ensure ‘host employer/client sites’ are assessed for OHS risk management. 
In order to meet these objectives, Hallis will so far as is reasonably practicable:

· Provide premises, equipment and systems of work that are safe and minimise risk to health.

· Provide information and supervision necessary to ensure work is performed in a safe manner.

· Consult with employees on health and safety issues.

· Continuously review and improve safety performance through assessments of work procedures.

· Encourage early reporting of any incidents and investigate the incident to prevent re-occurrence.

· Identify hazards and eliminate or minimise risk through safe systems of work.

· Provide assistance to ill or injured employees through a comprehensive return to work program.

· Comply with OHS legislation, regulations and other relevant requirements.

Everyone has a duty of care under Occupational Health and Safety legislation to ensure their own health and safety, and that of others.  Specific safety responsibilities are incorporated into position descriptions and will be reviewed via performance appraisals.  In particular:

· The Director will provide the resources required to fulfil company and legislative safety obligations and oversee the Hallis OHS management system.

· Managers are to ensure the OHS management system is effectively implemented in their area of control, and assist in the identification of hazards and the investigation of incidents.

· Internal Employees are to take reasonable care of their health and safety and that of others, follow safety directions, policies and procedures, report incidents and unsafe conditions and assist in the investigation of incidents and hazards.
· Temporary Employees are required, as part of their employment, to comply with Hallis safety policies and procedures, and the safety program of their host employer, and report all incidents to Hallis within 24 hours of the incident occurring.  

· The OHS Committee is responsible for monitoring Hallis’ health and safety performance and reviewing the OHS management system to ensure it is effectively implemented.

· Hallis Customers are to fulfil their legislative obligations by providing healthy and safe workplaces for Hallis’ temporary employees.

· Visitors are required to follow all safety directions provided by designated officers of Hallis.

This policy will be reviewed annually to reflect organisational changes and legislative requirements. 

8th September 2008
Steven Hallis

Director
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